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About
Global Cultural Adventurers

X7
GCA EfrHE5%E

Global Cultural Adventurers International Education Group (refers to as GCA) was established in 2014. Our headquarters is in Beijing,
the capital of China. GCA possesses a lot of advanced cooperation resources both in and out home, such as international organizations,
academic institutions, and internship institutions, high-end talents and so on. GCA takes an operation mode with the whole process
covered in the operation flow from the development of cooperation institutions, arrangement of reception overseas and management

to meet the needs of Chinese university students and teachers, with the target of developing scientific research, cultural exchange,
internships and other international exchange programs. GCA has successfully run Internship Program for International Organizations,
World First-Class Discipline Construction, Outstanding Talents Training Plan, Homestay Cultural Exchange and Enrichment Program,
Sociological Research of Australia & New Zealand Program, all of which have satisfied the needs of Chinese university students and
teachers, contributing to academic and culture exchange.

Since its establishment, GCA has helped nearly 3,000 mainland Chinese students to successfully exchange overseas!

Global Cultural Adventurers EFR#EER], &R GCA, HEF 2014 &£, 22T HEILR. GCA BEE=REINERED. BRI,
SRR, S AT EMBERR, EEEISRRE. e BISEERDRASNEESNRFERR, MFRRAEARSE. XML
RimR, LILHEZFEGRZARNE. EHAARBEEE (EFRAREIL) (HERREFREER / S AT ERITR) (KEEERE
BESIZALIME) (BAFTHA="CIFHTSEHRE) &, BEXESRITENERMUARERK, BINPSIER AR,
EFE/MIZLSE, 2R 3000 ZREAFEFERINENEIN ST



About
Internship Program
for International Organizations

T
ElFRERAE TR

Internship Program for International Organizations is organized by Global Cultural Adventurers
International Education Group. It is in accordance with the international career development
plan of college students. After the interview and assessment, the applicants will enter the
international organizations and carry out the internship for 3-12 months under the guidance of
local staff. Applicants can choose local or remote internships according to their own needs.

EFRBLALS 1K), B Global Cultural Adventurers EfRBBER TS, KIEASEEFRER
KREML, FEASIEmAEZ, SASKCERNNEIRMESR, E3MTEARIES T, #iT
FEA 3-12 DNBRYSES TR, BB AR BiEsitinintiests),



Overview
HAHR

Internship Organization / SESJEa(3

International organizations around the world

ERBENAIERAR

Internship Content / E3HE

Basic administrative work: public research, document sorting, data collection and summary, translation, website maintenance, etc.

BERTEER TR ALEM. XHRE, MERELR. SihE. EMWNibEns

Program Length / IREIEHA

3-12 months (depends on the applicant)
3-24MA, BUATHRISE

Program Time / IRE A&

All year round and specific participation needs to be arranged according to the project plan of the season

2F0], BERSIISFRETHIRH

Program Location / IRE 2

Asia, Europe, Oceania, North America, South America, Africa

T, BRI, AOFI, JESEM, =S, JEM

Time Planning / BJE#1%)

The maximum length for application is 6 months (including the visa application, which will be assisted by GCA)
HRISHERIKEE 6 B (AFIE, B GCAZ—1E)

Special Reminder / $35/12HE

Due to the differences in discipline system, language environment and cultural background, the program progress is not easy. The applicants need to keep
a positive attitude and work hard to complete it

ATEUWGER, ESHE XUERFES, WEIEHATER, FIEAFERIFRREDIIE, NExhe



Program Gaining
Ui = EERS

Contribute to global governance 32 BR4TB(H =k

Nowadays, international organizations play vital roles in the governance of the world
and the promotion of the world’s development. Hence, international organizations
need more talented youth to make their contributions to the world with vigorous energy
and devotion sprites, along with high awareness of and determination to promote the
world and service humans worldwide.

SR, EREREFHERKE. SISERRENFAEALE, STANSENTH
HREFENEIEHRTIHSERARBRSHSERRGRY, LAKEAERMBIHE.

Cherished internship experience in international organizations E|fF¢H4ASES)EFIE

Since most international organizations work as advocates and facilitators in the fields
of making global industry standard. You can work with experts and elites around the
world and master the most cutting-edge knowledge and scientific and technological
information of the industry, which will allow you to take what you have learned into
practice and prepare for your devotion to society in the future.
ZHEPRMALR RS TIARENBSETIESE, SERETRULER. BEAL—E
T, ERTUERIERFIRSEIER, BHAFZIFIREFNOR AT S0,
NEEEBEMES.

Get promotion in comprehensive ability &2 S REDIEH

During the internship, there are many opportunities for you to work together and have
in-depth conversations with staff of international organizations, which is conducive to
the improvement of your work skills, English ability, communication and collaboration
skills.

e, BRESEMERTIEARKERTIE, RAZKINE, BEIFIIEREE.
WERED. WBUMESRE AR .



Selection Process
613 7431

GCA will first build up official cooperation with Chinese universities
GCA 5SHERIESSHAGE L GFXR

Prospective students will apply and pass the qualification test
BRFERE, BIIREEZUE

Students who pass all the tests will upload their related
documents for background checking
REZMEH, #HITEREZ

Students who pass the online interview will receive an offer
letter issued by 10, and then they will take pre-job training
given by GCA

T&SLS offer, GCA RE=ZIMHITRBEIFII

Students who successfully finish the internship will receive
certifications and recommendations provided by 10 and then
they need to write an internship report

SIYER, LIMEEMEREEIIARESRE, MBS
ERELIRE

GCA will then promote the internship program and hold
program presentations on campus

ESRAEEMETRE, H#NMERBES

Students who pass the qualification test will then have a
comprehensive English proficiency test (the test is based on
IELTS, with a score of 6 or more passing the test)
BRSO RBINE, 6 PLALESHE)

Internship positions matching, students will attend an online
interview (0-2) held by GCA and 10

SCYpI(ZILES, HFH5 GCA. EfRBLR. FHE=Fifr
it (0-2%)

Students who get offers will begin the internships with
guidance and governance by GCA
FHALS), GCA &Rfeed

Program achievement report

MEMRICRSE



1

About
Pan African Centre for Climate Policy

T
iZAESUREERRIG

)

The Pan African Centre for Climate Policy is a not-for-profit, non-governmental
organization with a team of self-motivated climate solutions enthusiasts from
diverse professional background, having a strong affinity to advocate, preserve
and conserve the African environment through systematic thinking while working
in line with national policies and international framework on climate change. At
the Paris climate conference (COP21) in December 2015, 195 countries adopted
the first-ever universal, legally binding global climate deal. The agreement sets
out a global action plan to put the world on track to avoid dangerous climate
change by limiting global warming to well below 2°C.
ZIESIRBERPOR—NEER. IFBUFRAER, HRE—FREFARELE
SRAN, MIRARTHERSEMASERER, BERAMHRERES. 4~
fﬂ{%TFilE;‘}HE/T\f‘*., £ 2015 £F 12 BTHIBRSERS (COP21) 1, 195N E
QTEEEL,GE%—AEE B, EELORDNERSRIML, %M EIE

—Iﬁéﬂi TEIHR: B EREESEEIRGIAERT 2° C LA, BetHREE

SUEBAHIEE.



The mission is to achieve for African countries a significant level of awareness on climate policies, and ensure that climate change
mitigation, adaptation and resilience strategies are disseminated throughout Africa in line with the United Nations Framework Convention
on Climate Change (UNFCCC) through trained climate change corps, educators and reporters.

PACC Policy believes in working with community-based organizations, government and non-governmental organizations, private
practitioners, environmental rights groups and individual planners to prioritize and plan for adaptive measures and interventions within
an international framework. The integrated approach lies on the premise that climate change affects all sectors (health, tourism and
development, gender and culture, housing, agro ecological, town and country planning). Given that nearly two thirds of those earning
less than $1.25 a day in developing nations across Africa make a living from agriculture — an industry directly affected by climate change
— rural communities are one of their key focus for their social intervention initiatives.

ZAFSIRBERPORES RILAPNER T BRSIEESR, FMERLL (AEESBRBMIERAL) (UNFCCO) iRlE . BIERNS
1RZER, WBETEECEN, AR EMBKERSERNER. BENNSRAKEE.

ZAFRBRBERPOEESHERAR. BUFHIEBTER. FAAME, TESFIREN N ARYZBOEIE, EEMERAIEE B
BB TSR, HESBRUERAISTEISNRIR, MRE. RiFSARRE. 353X, F5. RIES. mEixl.
ETENRBTFERBREANET 125 EXfATEIE=2 22 "R AE—XE— P EEZSRT AT
R TFEENERE—.

EMRIFHEX




Introduction to the Executive Director of
Pan African Centre for Climate Policy

REAETT

Kwame Anane Frempong

Executive Director of Pan African Centre for Climate Policy

ZAESIRBERARCRITESE

Kwame is the founder of the Pan African Centre for Climate (PACC) Policy. He holds a Bachelor of Arts in Social Science from York
University, Canada. Kwame is a Serial Entrepreneur and Climate Solution Enthusiast with over 15 years of experience in Africa
development focused policy formulation, project management and coordination. Kwame has both public and private sector experience
and has worked for the Government of Ghana Youth & Employment Ministry and US/Canada based private and non-governmental
organizations. He was part of the United Nations Interagency Expert Group Meeting on Goals and Targets for Monitoring the Progress
of Youth in the Global Economy New York, May 2007. As a Serial Entrepreneur, Kwame has contributed to numerous youth startup
social enterprise initiatives in Ghana and Nigeria. He has coordinated projects funded by the World Bank, the UNICEF and the Fond
Foundation. In 2016, Cuso International appointed Kwame in a capacity as an Organizational Development and Coordination Specialist
to work on a Global Affairs Canada funded YOULEAD Project in Calabar, Cross River State, Nigeria.

BEFRRFEZTFE, Kwame SEATIEMERESRTIE. MESENMASEERE 15 FHEK, Kwame SeEBBAHFIFAZERINT
EELR, MBENABFSEFFNENSEE / IIEAMFAEIEBRFALTIE, 2007 2007 & 5 BEALETHBSENGBEE
FNMABENSFELREFPIHEBMUSIFSN, EA—ZELENE, Kwame SE4ANMMFIEBFITAIRZSFE TSR
BT =k, BEERRT. KEE) L ZEEESTEEESSAMRIIE, 2016 &£, Cuso International {Eds Kwame 5c438T4H
DEEINAER, RNEASRESERVMT R BRI =S = E/RAY YOULEAD TE.



Some words to GCA:

Signing a memorandum of understanding with the Global Cultural Adventurers in September 2021 enabled us to clearly state our
objectives and expectations from one another. Ever since, we have had three batches of interns at a ratio of 1:4:8 joining us at
PACCPOLICY to support our vision within diverse spheres. Our first volunteer, Tina, worked with us as an eco-club support staff at

a rural community in Limbe Cameroon called Mabeta New Layout. It was a three-month remote exercise and was worth the cultural
exchange as she guided us to teach the children Chinese songs and also write out their names on cookies. The other interns are doing
a great job running and managing other responsibilities within PACCPOLICY. Sharing knowledge and experience is the essence of our
partnership and we look forward to more reasons to work together with the GCA team.

So far, the partnership has enabled us to inspire great ideas amongst the PACCPOLICY team and GCA interns. We have added another
dimensions of staff (interns) from different fields of life, complementing our organizational activities thereby adding more interest for
prospective audiences. This has provided an opportunity for people to contribute to our events and activities by supporting what we are
doing.

While we hope that this partnership will help to strengthen the relationship between China, Canada and Africa, we also hope that it will
help us reach a wider audience such as schools, museums, libraries or charitable organizations.

BAEAR GCA RANE

202159 B, Ffi}5 GCA (Global Cultural Adventurers) EET —MIRRETR, X(EH(I5EEBERPRULAIRITIIIIE, NIRRT
e, DBE=HEEIELL 148 AOLLAINIAFL] PACC Policy, LTSHEATEARBGUERAIES, HNMIE—(SRE Tina, (FA—1MESER
ERATSTTAR, AR —RAEREEEMIT (Limbe Cameroon) AI—PMY BIUEHIX (Mabeta New Layout) AIFRAFHK TR, X2—
RIHA=AFRNEAE R, EESTIB AP, SEHT ES MIES, RIRLIFRE LR MWAR, BEhE3IEA]
£ PACC Policy WEMERSIZITIIEIE D EBEMHISRET. HIISIFRUBIEMRS =, FRtLF, Kltly, RNBHGEEES2IS
GCA HIBAETE,

FERIALE, OISR RERAIREETE PACC Policy EIBAKI GCA SEXE A B RIRIE, A IEIENN T KB REAEEWIS
MRT (£3%), MENOBRENHTINGE, NIIBINTEBEZRAKE, XBAMIRET —ME, BESHFHRNIEEHISEE
SRBAIREENH L TR

HABEXMIFRFEEETILETE. MEXAFHRMZERRER, BEFEXIMA R TRANEMEIE 2RI, WFR.
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The internship
of GCA ZEEZIFSURHRURIESER
GCA students at PACC Policy

Interview Reflection: Yuling Gan from Anhui University

Prepare well before the interview. As the Chinese saying goes, "know the enemy and know yourself, and you can fight a hundred
battles with no danger of defeat”.

Know the organization: You can learn about the background, vision, areas of focus, etc. of some organizations on GCA's official website
and other channels.

Know the position: You can not only know which positions in the organization are suitable for you, so that you can fully demonstrate your
own advantages during the interview, or you can also choose the positions you are interested in.

Know yourself: After understanding the organization and the position, you should also analyze the gap between yourself and the position.
You can use the SWOT analysis method and use the four-quadrant method to help you fully understand yourself. Be familiar with your CV
and motivation letter, and you can also refer to the test questions given by GCA to prepare frequently asked questions, so that you can give
sufficient answers during the interview without being caught off guard or answering too short.

Highlight your personal strengths and impress the interviewer

At the beginning of the interview, the GCA teacher will ask all the interviewees to briefly introduce themselves and greet the interviewer, and
then conduct separate interviews, including self-introduction and question-and-answer sessions.

Try to keep your self-introduction within three minutes, including your basic situation, strengths, internship experience, etc. You can also
prepare the position that attracts you to the organization, the meaning of this position to you, and the advantages that you are competent
for this job. The key to the process is to be brief, highlight your personal qualities, and make a good impression on the interviewer. Then
there is the question-and-answer session, which mainly asks what you know about the organization, why you want to join the organization,
etc. These can be dealt with according to the preparations made in advance.

The unexpected situation | encountered during the interview: During the interview, my computer screen went black after the sudden power
failure. While finding a place where | could interview as soon as possible, | explained the situation to Miss. Gao, and | was so nervous to
enter the meeting again. And then, | explained the situation and apologized to everyone and continued the interview, so everyone must
prepare in advance in all aspects!

HilRS: ZRAXETHE

EEiAEEER, MOHE, aARh

THRAR . FILE GCA NEMERETB—LEARNER. BR. XTWIE.

TRRRM - THRALRRMOKMT, BUUTRANERLRUESHS, WERTINRSRIBSNE, BLIEEA BRI,
TREC  ATRTHERNRUZE, TESTECSZRMNREELREER, BJLMER SWOT 9%, BIURRARENTS T
fFEC. EREECHI CV I Motivation letter, tBJLAS%E GCA ARIMIKECEESENTR, DEDANETFRONEE, FT2EF
NEERIEETE,

RENMAME, SEXEBTFIR

ERFaET GCA BRI EEZNEFAERNEES, MERE MY, AEBoFRREmE, SFEBRNBIROIRT,
ERNBREEHE=SMZA, SEECHERNER, MBEK, LIZHE, ELUESRARRSRNS, XMRUTRMSE
MUARARBEEIEEX D TARAOMES. XEETERE, RENPARR, SELEBR TR, ARHRROHAT, TEEBRTIRMERY
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Thoughts of the Internship: Yilin Qin from Inner Mongolia University

Gains

The three-month online internship is soon completed. Through this internship, | have obtained and experienced a lot. Unlike previous
internships, this one has not only honed my skills but also taught me some practical knowledge; it broadened my horizons and allowed
me to interact with foreigners and experience the pleasure of multiculturalism.l acquired many work techniques from interacting with my
supervisor at the weekly worksessions and participating in the students' weekly Friday Eco Club activities.

(1) In the weekly work meeting on Monday, the supervisor would schedule the tasks for the week and the time to complete them. | will
write the tasks in my notebook and assign them according to the deadline for completion, so that | can ensure the quality by doing a
portion every day.

(2) When | encountered some problems and difficulties, | learned to take the initiative to report to my supervisor and improve my work
efficiency by timely communication.

(3) The slides were beneficial for the presentation: the content in the PowerPoint needed to be divided into several parts and each
different section should have a centrepiece, besides the inclusion of some pictures would arouse the interest of the audience.

4) Under the guidance of my supervisor, | learned to make concept notes: including titles, background information, questions, objectives,
activities, outcomes, budgets, and work plans; and participated in mid-term evaluation meetings through presentation debriefing, which |
had never been exposed to before.

(5) In the classroom, | integrated a few amusing activities into the instruction as the supervisor did. For example, throwing sandbags to
interact with students; having students sing Chinese and English songs; and reviewing what was covered by pictures.

(6) It is a great idea to refer to previous activity plans before designing them, as this will not only avoid repetition, but also give you
inspiration. Every time if | have a good idea, | will make two plans so that the activity will be more flexible in implementation.

(7) I have honed my English skills in every work communication and presentation, especially my listening and speaking skills have
improved greatly. Besides, working with people from all over the world makes me open and inclusive towards life. During the internship,
the supervisor's introduction and participation in the Eco Club allowed me to learn about African life and culture, and broadened my
horizons. | still remember the first time | met the project leader (Mr. Kwame), he used his own experience to encourage me to learn

to be independent and have the courage to face the difficulties and challenges in life independently. During my time working with the
supervisor (Ms. Stephanie), she gave me a lot of care and help. When | couldn't think of a good way, she gave me innovative teaching
ideas; when | meet new friends, she will introduce me to volunteers and teachers enthusiastically; when | encountered difficulties in my
life, she would share her daily life with me. Her optimism deeply influenced me. And the primary school students in Cameroon left a deep
impression on me. Every time we met, they greeted me enthusiastically and listened to me quietly. They expressed their welcome and
respect for me with their actions, which moved me very much.

I am very happy to make new friends with people from different regions. During the internship, we share info and learn with each other,
which improves our working abilities and fosters our friendship. | am grateful to work with so many excellent interns.

Acknowledgement

| was lucky enough to have the opportunity to join PACC POLICY for this internship, from where | not only elevated my abilities but
encountered so many perfect friends.

First of all, | would like to thank Mr. James Wang in particular and other GCA teachers as well. They match me with such a wonderful
organization that perfectly matched my major. He is always there to be ready for my questions. With his help, | do the internship more
perfectly.

Then, | would like to say thank you to Mr. Kwame. He gave me the opportunity to enter the PACC Policy. Although we didn't have much
communication during the internship, every time we talked with him, we benefited a lot. | was impressed by his admonition to learn to be
independent. In addition, he always encourages and praises me during the job evaluation meetings, which improves my self-confidence
and gives me the motivation to move forward. Also, | would like to thank the director, Ms. Stephanie. She gives me a lot of care and
help in both work and life. When | encounter difficulties in my work, she provides me with timely solutions and shares new working ideas
with me. After work, we chat with each other and discuss the culture and living habits of our respective countries, especially the food.
Working in such an environment makes me feel more relaxed.

Eventually, | would like to appreciate my partner volunteers, interns and children. | am so lucky to chat and share experiences with

such a group of like-minded friends, which benefited me a lot. Thanks to the children for their respect and enthusiasm for me when I'm
teaching. Their eager eyes for knowledge as well as naive and satisfied smiles after acquiring knowledge are all the driving forces for me
to move forward, which makes me feel that everything | have done is worthwhile.

In short, I'm so grateful to all who have accompanied me in the past three months. They brought me a lot of happiness, wellbeing and
moving moments. This internship is the most valuable experience of my life. | will never forget this journey and all the people who
accompanied me. | sincerely wish that GCA will become better and better, and PACC Policy will become stronger and stronger to help
more people.
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About
Shanghai University

T LigK=F

)

Shanghai University is a comprehensive university affiliated to
Shanghai and a key construction of the national "Project 211". It is
a university jointly managed by the Ministry of Education and the
Shanghai Municipal People's Government, the first batch of high-
level local university construction pilot projects in Shanghai, and a
national first-class discipline construction university.
FEAEFRLEME. BR2N IR'ESERNEEHAS, 2X
BalE LEm ARBNEESR, LiEmEtekFitnsSaEER
R, BER—RFRERSK.



Shanghai University has a complete range of disciplines, covering philosophy, economics, law, literature, history, science, engineering,
management, art and other disciplines. There are now 30 colleges, 1 department and 1 school management department. There

are 94 undergraduate majors, 43 first-level discipline master degree authorization points, 1 second-level discipline master degree
authorization point (not covered by first-level disciplines), 22 master professional degree categories; 24 first-level discipline doctoral
degree authorization points, 2 second-level discipline doctoral degrees (not covered by first-level disciplines), 8 interdisciplinary doctoral
programs, and 20 post-doctoral research mobile stations are set there. The school has 4 national key disciplines, 4 Shanghai Type

11l peak disciplines, leads the construction of 1 Shanghai Type IV peak discipline, 10 Shanghai Type | plateau disciplines, 6 Shanghai
Type Il plateau disciplines, and 10 disciplines among these have entered ESI ranked in the top 1% of the world. It has one state key
laboratory jointly built by the Ministry of Science and Technology, 1 national international cooperation base, 1 provincial joint national
key laboratory cultivation base, 3 key laboratories of the Ministry of Education, 2 engineering research centers, and 1 international joint
laboratories, a base for the inheritance of Chinese excellent traditional culture, and a batch of national and regional research centers for
construction. It also has 47 provincial and ministerial-level base platforms including 4 "University Discipline Innovation and Intelligence
Introducing Plan" bases, 1 research base jointly established by the National Cultural Heritage Administration and Shanghai Municipal
People's Government, and 1 National Sports General Administration Sports Social Science Key Research Base.

Graduates of Shanghai University have been favored by employers for their "broad knowledge, high comprehensive quality, strong
innovation ability, and sufficient development potential”. In 2009, the school was rated as one of the first batch of 50 "National

Graduate Employment Typical Experienced Colleges" by the Ministry of Education. The school was also named one of the first 50
"National Innovation and Entrepreneurship Typical Experienced Colleges" by the Ministry of Education in 2016 and was approved as

a Shanghai University Graduate Employment and Entrepreneurship Incubation Base in 2020. In the extraordinary year of 2020, the
initial employment rate of fresh graduates from the school reached 93.07%, which is among the highest similar universities in Shanghai.
The school currently has 16,967 postgraduates, 20,191 full-time undergraduates, 63 preparatory students, and 18,188 adult education
students. Shanghai University is an important talent training base in Shanghai. The school is one of the 17 universities with national pilot
colleges, one of the first universities to implement the "Excellent Engineer Education and Training Program"” by the Ministry of Education,
and one of the "Excellent Journalism Talent Education and Training Program" implemented by the Central Propaganda Department and
the Ministry of Education. Weichang Qian College was selected as one of the first batch of "Three All-round Education" comprehensive
reform pilot institutions (departments) units of the Ministry of Education. The school has established a distinctive talent training model
centered on the credit system, elective system, and short semester system.




Shanghai University actively implements the strategy of
strengthening the school with talents, and has initially formed

a faculty team with clearer levels, more reasonable structures,

a certain degree of internationalization, and adapting to the
needs of the school’s development. It has also formed a number
of distinctive, influential and potential subject teams in most
disciplines. There are 3299 full-time teachers, including 792
professors, 1168 associate professors, and 2442 teachers with
doctoral degrees. There are also 6 full-time academicians of the
Chinese Academy of Sciences, 6 academicians of the Chinese
Academy of Engineering, 10 dual-employed academicians,

1 foreign academician of the Chinese Academy of Sciences,

16 overseas academicians. There are 33 people enjoying the
"Special Allowance of the State Council"; 83 national-level young
and middle-aged talents, 41 national-level young talents, 8 art
talents, 226 provincial and ministerial-level young and middle-

aged talents, and 82 provincial and ministerial-level young talents.

Shanghai University's scientific research ability and level are
among the advanced universities in the country. The number

of academic papers included in the three major international
searches (SCI, El, CPCI-S) of the school are respectively ranked
46th, 43rd, and 31st in universities across the country. Since

the re-establishment of the school, as the first complete unit/
first complete, it has won 1 second prize of the National Natural
Science, 2 second prize of the National Technical Invention,

and 5 second prizes of the National Scientific and Technological
Progress. It has won 54 Outstanding Achievement Awards in
scientific research from the Ministry of Education (including 2 first

prizes), 21 first prizes in the Shanghai Science and Technology
Award, the Shanghai Excellent Achievement Award in the
Research and Publicity of the Theoretical System of Socialism
with Chinese Characteristics, 178 Outstanding Achievement
Awards of the Shanghai Philosophy and Social Science (including
38 first prizes), 16 of the Shanghai Decision Consulting Research
Achievement Awards (including 1 first prize), and a total of 41
major projects of the National Social Science Fund and major
research projects of philosophy and social science research of
the Ministry of Education. In 2020, it won 167 projects from the
National Natural Science Foundation of China; 51 projects from
the National Social Science Fund (including 5 major projects), 14
humanities and social science research projects from the Ministry
of Education, and 32 Shanghai philosophy and social science
planning projects.

Shanghai University actively promotes open cooperation, has
carried out extensive international and domestic exchanges and
cooperation, and its Sino-foreign cooperation in running schools
has developed steadily. At present, the school has signed inter-
school cooperation agreements with 233 universities or institutions
in 52 countries and regions. There are 3201 foreign students
studying in the school, including 2195 students with academic
qualifications. The school was rated by the Ministry of Education
as a demonstration base unit for studying in China and the first
batch of high-level international talent training innovative practice
bases. The school has 4 Sino-foreign cooperatively-run schools,
and has established 5 Confucius Institutes in cooperation with
universities in North America, Europe, Asia and other regions.



EEXRFEFRIIEF 2, BEEF. 55,
R XF BRF. BY. IF EBF.
ZAREZEZRIIZE, WIRB 30 MHEER,
PEE T MRER, 1R 94 1M AREL,
BA—RERMEAENR 1P TR
FRMEA RN R (—RFRERER) |
22 MR TR (ERRY, 24 D —RFRHE
TEAENS. 2 M ZRFRHE T 2N
= (TRERRES) . 8 RNFERE L
=, 0 M ELERRW, B8 41E
RERFRL 4P LBHIEBESER. &
kiR 1 EEmIVESIEZRL 101
B IRSREFER. 6N LENIXSRF
B0 NMEREN ESI HEZ 2BKE1 1%, 1
BRI EBHEZERERLRE. |
PMERERSEELAR 1 M EHERER
BELLR=FEFEN, HEP3INESREL
BE 2HIEARPO. 1 1PERKEE
BE 1 NhERFBERIERRELR
1 MEEERBERIERFXERFT O,
8 4 N ESFERFROIFS ST B,
IMNERXMBS L ARBUSHERR
i, 1 P ERABSBABHENFESR
RREME 47 M EEREI TR,

EBRFRIERLIMNRAER . F6%
. eUFeEiR. KEEIE MEEA
NBEAIAERR, 2009 M E BTN
Bt 50 T2 E e ARl BRE SR
Z—, 2016 FHEHBEBIFHEM 50 A2
EelFelBREE SR 2—, 2020 F

it EiEmER Rl R O TIER S
i, TERAFRRY 2020 G, SRRl
ERFEARIX 93.07%, B LIETHRES
REgl, FRIERARE 16967 A, =B
RRE 20191 A, FRE 63 A, MAKE
FH 18188 A, LiEXFR EEHEEMNIA
ZFiEFEN, FREMEERINSFER 17
PRsiRz—, RHEBLME Sl T2
BEFI NESERZ—, BhERH.

HEERLIE ST EIEE AT MEERT

HERZ—, HHERKFRNEHEHE=
BN GERERARE (R) B, 2R
B TLAFESH. ERE. @R
BB AT 1EF R,

LIBRFRRSLIE A RIS, Y1ETRL
TRRENEBW. FHEEEE. BE
EfrEE. BNFRARFTENIDRA
h, AeAESHFARET T ETE5E
e. Bxih. BELNNFEREN. BET
EHUM 3299 A, Hoh#id% 792 A, BIZUR
1168 A, EBEIZUAIHID 2442 A, T
BRFERNFRRT. FEIERRLE 6
A BEBREE 10 A, RibesbERE L 1A,
BN 16 A, =X ESFATHREWE A
R3IBN; BEREFEFREANT 83 A,
ERFEFFEAT TN, EREATBA,
BHRPEFMEAT 226 N, BERE
FAT 82 A,

EBXRERTEHIKFLETE2ESR

FitTh., Bfr=X1&3ER (SCL EL
CPCI-S) WRMFRIEXH BN TE=E
SR 46, 43, 31, FRFEELEE, L
BB / B AKEERERR
FTER I ERBRAKBTER 2 I
ERBEEL "FRL S, REHEHS
FERMFMRMBARE 54 I (Hh—
FR2IM), RELBTRIFRAR—FK
A1, kEBHPESERSENIEISHE
EMFASEMBEARE. LEHEFER
RSMERREHLIT 178 (Hp—FRHt
38I0) IR, 3k EEHARREEARMRE
Hif 6 (Hh—FR1IN) , RKERT
HMESEAMERHABHEZLSRZH
REANFABKIEHIT 4118, 2020 £,
RERBAREIE 167 I, KEFRHERE
SIME ST (HFEAMESIN) . BB
BEAMUHSRIZMARNE 14N LighE
FHIMFMIRE 32 IR,

EBRFRMEEFNEE, ART 28
EfERXRS G, PIEEDERS
AR, Brl, FRES 52 PERMEXHN
233 FIRZHNBESRIREEDN, &
RERIZAVSNEI BB R4 3201 A, HRFEH4E
2195 N, FIRBEHE BT RLEEZTE
BBy, BSRRERMCAT BRI
SCREEM. FRSEE 4N PIMEIFDFEFR,
FESIEEM. BuM, WHEXKARES
1EE2L T 5 FTFLFBr.




LRG| FEBHIRR

Study Abroad Programmes

(imf2/sEihe ] GCAERFERESHRIB

HEFEAERIE. BIEEEATIFNERE S, BEZENERFREOMNSHS SHER, A EER e HEFNERMLSHESh, eBhit
FFTRHERERETRE, WHi2021-225ERERE T RIES TIF B T:

L

-
iws

- . -

- - a9 - . - L L -

- - » - . - . 8 - -
- - - - - -

- - v - . & & = . ™
- - -
L N . e L . 8 =a
- - - - - - -— - . - . -
- aehe- = @ L L =»
™ o = . — -
® L - L - L] & Py
L | " “a® *9 A
* - - [ -e
» " = e -8 . *9 = L -
- - e _ - e

Program recruiting information of GCA Internship Program for International Organizations
published on the official website of Shanghai University
EEREEM AN GCA BEFRALRSIS T IBE @B



1

About Excellent Student
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Yue Yang, School of Foreign Studies, Anhui University
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Internship Organization: United Regions Organization
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Interview Reflection

Preparation before the interview

Preparing in advance will make you feel more confident. The preparation includes collecting information about the organization through
various channels, such as the organization's official website, Facebook, Twitter, Instagram and YouTube channel, etc. Through the
information posted on these accounts, you can identify your ideal position, learn about the organization's work and information about the
organization's members. In addition, you can learn the pronunciation of the abbreviations of international organizations through videos
or pay attention to the supervisor's presentation during the interview process.

Be prepared to answer questions that are often asked in interviews, such as motivation (why you are applying to the organization),
personal strengths (what you can offer to the organization), personal plans, etc. Be sure to prepare a sufficient self-introduction, as this
is a valuable opportunity to present your oral English.

During the interview, | tried to express myself as naturally as possible, which meant that | could not answer the questions as if | had
memorized them. | thought about the framework in advance and focused on practicing my fluency a few days before the interview to
immerse myself in the English environment. In my opinion, fluency is proof of being able to communicate well compared to advanced
vocabulary expressions, so | focused more on expressing myself fluently.

Find a quiet and tidy place for the interview. The most important thing is to make sure the network is stable and the environment is quiet.
If you are in a less than ideal place during the interview, you can use a virtual background.
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Thoughts of the Interview

For the majority of students, they are a bit nervous about attending an all-English
interview, so was |. This interview was my first bilingual (English and Spanish) interview,
and although | felt insecure at first, | gradually stopped being nervous when | saw how
professional and friendly all the interviewers were.

During the interview, you should smile more, greet the interviewers first, and listen
carefully to the interviewers' introduction. The interviewers are generally kind and friendly,
SO you can treat the interview as an ordinary communication. Only by controlling your
nervousness can you do yourself the best. Don't get distracted during the interview, the
interviewer may ask questions at any time, and you must improvise when you encounter
unexpected situations. GCA teachers are quite capable of dealing with problems, and will
help you in time.

Interview Advice

Everyone who passed the test is excellent enough, so you must keep your bright and
confident mental attitude and keep your mind clear. When interviewing, you should be
decent and positive and express your willingness to join the international organization.
The duration of the interview may be fairly long, and my interview took about an hour, so
you should prepare a reliable interview environment, debug your equipment, and make
sure that your computer tablet headphones and other tools are able to run properly. |

hope you can show more of our Chinese students in the international organizations.
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Thoughts of the Internship

The mysterious and historic Latin America has attracted me for a long time.

| have been studying Spanish for three years now and have developed a strong interest
in the mysterious and historic continent of Latin America. This desire has driven me to
join international organizations and learn about all aspects of Latin American society
and culture. And | decided to use this opportunity to broaden my horizons and improve
my professional skills.

At first | wished to apply to an international organization based in Latin America, but
the related organizations were already full of interns. The GCA teacher, Miss Gao
recommended the United Regions Organization for me, which is headquartered in
Spain and active in Latin America all year round. | immediately felt that the United
Regions Organization was a perfect fit for me, and | applied without hesitation.

The interview was generally very relaxed, like a conversation, with Carles introducing
the basic work of the organization and Anna asking about our motivation for applying.
The interviewers were pleasant and friendly, so | didn't let my nervousness or stress
get in the way of my performance. | waited for about two weeks after the interview, and
finally | got the offer | desired.

During the three months, | fully felt the diverse and inclusive working environment.
Carles and Anna did not set a strict deadline. They gave me enough time to deliver
the most satisfactory results, and they wanted me to really improve myself during the
internship. My weekly working tasks are diverse. The supervisor also paid attention

to cultivating interns step by step and the task each week would be more difficult than
the previous one. For example, from the news translation to the annual working report
translation, from organizing the internal meetings to the round table discussions of the
Economic Cooperation Organization and the World Economic Forum organized by the
United Nations Development Program, from enterprise docking and communication
work to research reports.

The internship has brought me more harvest than expected. | read a lot of foreign
documents every day, which improved my reading speed. | also translated documents
into English and Spanish, which strengthened my output ability of these two languages.
As expected, language depends on accumulation. In various international conferences, |
also fulfilled my original aspiration, listened to many Latin American countries share their
national governance experience and social and cultural conditions. | also met great talents
in various fields, which was a precious opportunity for me. All people had a shining light,
inspiring me to go forward and become the person | aspire to be. In addition, the work that
impressed me most was the liaison work between Chinese provincial governments and
Chinese enterprises. As a Chinese student, | can build a bridge between China and the
world, which gives me an irreplaceable sense of achievement.

So called growth, is overcoming
difficulties, being nirvana and rebirth.

| also encountered some problems

during the internship. For example, at

the beginning of my internship, | had a
task to translate and make a presentation
with software. | had never used such
professional software before, through
which | learned some small skills in
graphic design. In addition, the most
impressive thing is the time difference
problem. While participating in the world
economy BBS, | have to stay up to 1 am,
even 2 or 3 am, which is horrible because |
have early classes. But at that time | have
another intern partner working together to
do the meeting minutes, so we take turns
on duty so as to give each other a break
time. For this high-pressure work, | felt that
| must be clear about my pressure limit,
arrange my time reasonably, and finish the
work efficiently. | believe that no matter
how bumpy the road ahead, we can also
smooth the bumpy road.

During the internship in ORU, | truly
experienced an equal and open
international working environment, where
every idea and every need are important.
We can call each other by his or her first
name regardless of age and position, and
we can also take the initiative to apply

to the supervisor for what you want to
practice. | would like to thank my two
supervisors, whose guidance as teachers
and friends made my internship happy
and fulfilling. Also, I'd like to thank GCA for
providing me with internship opportunities,
which made me learn new things every
time | look back.
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Local Governments for Sustainability
ESEX ARG REIRESS

ICLElI—Local Governments for Sustainability is a global network of more than 2500 local and regional governments committed to
sustainable urban development. Active in 125+ countries, we influence sustainability policy and drive local action for low emission,
nature-based, equitable, resilient and circular development.

ICLEI makes sustainability an integral part of urban development and creates systemic change in urban areas through practical,
integrated solutions. We help cities, towns and regions anticipate and respond to complex challenges, from rapid urbanization and
climate change to ecosystem degradation and inequity.
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CANTO
Mz LtERBEEERNES

Economics &35l

CANTO is a non-profit association made up of operators,

organizations, companies and individuals in the ICT
(telecommunications) sector. The Association has a Caribbean focus
as it relates to ICT issues for the region with a global perspective.
The policy strategy of the association is directed by a board of
directors appointed by the membership. This strategy is executed by
the staff of a permanent Secretariat located in Trinidad and Tobago.
The association’ s activities are financed through the contributions
of the members as well as other revenue generating projects.
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International University of
Kyrgyzstan Academic Consortium
SARAGHHNBERKFFZFARSS

The "International University of Kyrgyzstan" Academic Consortium
(IUK AC) is a higher educational institution with an international
status acting as an intellectual center of Kyrgyzstan, generating
new knowledge, implementing new technologies, training

professionals who can confidently make decisions in the context
of a rapidly changing world and global challenges facing the
Central Asian region.
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African Center for
Science and International Security

JEMEI 2S5 ERZ 230
Peace and Security I E5& L5l

The African Center for Science and International Security (AFRICSIS) is an independent science-based non-profit organization,

in partnership with Ghana Atomic Energy Commission (GAEC). The Center envisions a safer, more secure and stable Africa that
is obtaining maximum benefits from dual-use science and technology in the fields of nuclear science and technology and satellite
applications. Working with African states, partners, agencies, industry, academia and other scientific organizations, the Center’s
focus is providing rigorous-objective research, policy-oriented technical training, evidenced-based analysis, and practical policy
recommendations that are essential to devise innovative and effective solutions for some of the most complex and vexing security
questions of the 21st century.
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International Centre for Environmental
Education and Community Development
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Environment, Energy and Sustainable Development };15. fERSaliSEIR Bl

ICENECDEYV (International Center for Environmental Education & Community
Development) was established in 2005. ICENECDEYV is a resource- based organization.
ICENECDEYV works with a team of resource persons, consultants and volunteers to
address key Environmental issues related to social and Economic aspects of global,
national and local concerns which affects lives, livelihoods and communities in Cameroon
and African countries.

ICENECDEV uses Environmental Education as an approach to share information, create
awareness and address issues of global, national and local concern: climate change,
Biodiversity conservation, marine litter, water and waste management, Air Quality
monitoring, food security, land degradation and disaster risk reduction.
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Migrant Forum in Asia
TNtz Eeiein

Social Security & {RIEt%

Migrant Forum in Asia is a regional network of non-government organizations (NGOs),
associations and trade unions of migrant workers, and individual advocates in Asia who
are committed to protect and promote the rights and welfare of migrant workers.

MFA believes that migrants’ rights are human rights. Documented or undocumented,
irrespective of race, gender, class, age and religious belief, migrant workers’ rights are
guaranteed by the UN Declaration of Human Rights, the UN Convention on the Protection
of Rights of All Migrant Workers and Members of their Families and other international
conventions.
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South-Eastern European Health Network
FRER P RIS
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The South-eastern Europe Health Network (SEEHN) is regional intergovernmental
organization founded in 2001 with aim to promote collaboration, common values and
to encourage mutual efforts towards peace, health and well-being of the people in the
SEEHN member states. SEEHN is providing platform for discussion and exchange of
best practices in priority areas of main concern between its 9 member states: Republic
of Albania, Bosnia and Herzegovina, Republic of Bulgaria, State of Israel, Republic of
Moldova, Montenegro, Republic of North Macedonia, Romania and Republic of Serbia.
Seat of the SEEHN Secretariat is in Skopje, Republic of North Macedonia.
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International Association
of Horticultural Producers
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International Association of Horticultural Producers (AIPH) support and promote the work
of our members — the grower organisations around the world who together form our
proud AIPH community. Through the expertise and energy, they give to horticulture, they
embody everything that we stand for.

AIPH is responsible for the world’s finest horticultural expositions. Upholding the very
highest standards, we ensure that approved exhibitions benefit growers and visitors alike
by inspiring a greater appreciation of ornamental plants. Drawing on experience acquired
over generations, we provide organisers with expert guidance to create world-class
spectacles that live long in the memory.
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European Union of
Music Competitions for Youth
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EMCY is the European Union of Music Competitions for Youth: a network of national and international music competitions for young

people across Europe, covering nearly thirty countries from Portugal to Russia and from Norway to Bulgaria. Since its foundation in
1970, EMCY stands for musical excellence, promoting the youth and European cooperation.

EMCY believe that music competitions stimulate passionate musicianship. For many, they're a first glimpse of performing in public,
playing in ensembles, or of breaking out of orthodox repertoire. They foster a sense of healthy self-assessment, can help conquer
nerves, and motivate practise. EMCY believe young people can be inspired by experiencing fresh interpretations and discovering new
works, and make new friends from other European cultures in the process.

EMCY BIMBS EERRERKE, ER— M HOMNSENERNERSRRENEG, 88887, BIH. BREAERIIFTSEE=1+"

Bz, 81970 FzLk, EMCY —BEREFRE=UNER, (BEBFMRUNETE.

EMCY INABRREBEHR N ISERIOAE, SHFZAKR, XRMMNEXENREL, S565FE, TRERINS, XMRE

BHRT —MERIBEITHMEEIR, TURBRREKBE, FIREIN, EMCY BE, FRATLIBEIEEIRIEIFRIIRE
B, FEX NI RRTEERRE BRI SZCAIF AR,



About
More GCA Partner Universities
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Recent Recruiting Status
GCA ElfFRREID T IBFIER

Since the beginning of the new semester in 2021, GCA international organization internship program has been carried out in an orderly
manner in various domestic universities. It has successively held project online seminars in Harbin Institute of Technology, Xi'an
Jiaotong University, Shandong University, Shanghai University, Chang'an University, Guangxi University, Donghua University and other
universities to lead young students to intern in international organizations and give full play to the strength of Chinese youth.
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About
Program Achievements
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Zhiwei Lin Yueting Gu

Qianru Chang
Hainan University Shandong University Inner Mongolia University
SEAMEO TED SEAMEO QITEP in Science Learning Disabilities Worldwide

L X

STHELR(ET Yuling Gan Qigi Cui
Yanshan University Anhui University Harbin Institute of Technology
International University of Kyrgyzstan Academic Consortium Pan African Centre for Climate Policy World Toilet Organization

Jialu Wang | Xinpei You Xiaoshuang Gong

Hangzhou Dianzi University Capital Normal University Taizhou University

International Centre for Innovation in Education Policy Center for Roma and Minorities ECOWEEK



To be continued,
please pay close attention to us,
the eighth issue

will be published next month.
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Please feel free to contact us if you have any ideas or suggestions.
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Contact GCA

@ Hongkun Park, Kechuang 12th Street, Beijing, China
No.380 Mid-Furong Road, Changsha, Hunan Province, China

No.199 Ren'ai Road, Suzhou, Jiangsu Province, China

‘kL.* No.18 Zhonghua Street, Shijiazhuang, Hebei Province, China
0086-10-80829795
info@gcago.com

(@gcagomarketing
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